
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

NOMINATION AND REMUNERATION POLICY 
 
 
 
 
 
 
 
 

 

Asahi Songwon Colors Limited 
CIN : L24222GJ1990PLC14789 

 
 
 
 
 
 
 



 
 

1.  PREAMBLE  

The Nomination and Remuneration Policy is being formulated in 

compliance with Section 178 of the Companies Act, 2013 read along with 

the applicable rules thereto and the provisions of SEBI Listing 

Regulations, 2015.  The Policy on nomination and remuneration of 

Directors, Key Managerial Personnel and Senior Management has been 

formulated by the Nomination and Remuneration Committee and has 

been approved by the Board of Directors of the Company.  

 

2. OBJECTIVES 

  The objective of the policy is to ensure that: 

  

 the level and composition of remuneration is reasonable and sufficient 

to attract, retain and motivate directors of the quality required to run 

the Company successfully; 

 

 relationship of remuneration to performance is clear and meets  

appropriate performance benchmarks; and  

 

 remuneration to directors, key managerial personnel and senior 

management involves a balance between fixed and incentive pay 

reflecting short and long–term performance objectives appropriate to 

the working of the Company and its goals. 

 

3. REMUNERTION TO DIRECTORS 

 

A. Remuneration to Managing Director / Whole –time Directors: 

The remuneration / commission etc to be paid to Managing 

Director / Whole – time Directors etc shall be governed as per 



 
 

provisions of the Companies Act, 2013 and rules made there under 

or any other enactments for the time being in force and the 

approvals obtained from the Members of the Company. 

 

The Nomination and Remuneration Committee shall make such 

recommendations to the Board of Directors as it may consider 

appropriate with regard to remuneration to Managing Director / 

Whole–time Director. 

 

B. Remuneration to Non-Executive / Independent Directors: 

 The Non-Executive / Independent Directors may receive sitting 

fees and such other remuneration as permissible under the 

provisions of the Companies Act, 2013.  The amount of sitting 

fees shall be such as may be recommended by the Nomination 

and Remuneration Committee and approved by the Board of 

Director of the Company. 

 

 All the remuneration of the Non-Executive/Independent 

Directors (excluding remuneration for the attending the 

meetings as prescribed under Section 197 (5) of the Companies 

Act, 2013) shall be subject to ceiling / limits as provided under 

Companies Act, 2013 and rules made there under or any other 

enactment for the time being in force.  The amount of such 

remuneration shall be such as may be recommended by the 

Nomination and Remuneration Committee and approved by the 

Board of Directors or shareholders as the case may be. 

 



 
 

 An Independent Director shall not be eligible to get Stock 

Options and also shall not be eligible to participate in any share 

based payment schemes of the Company. 

 

C. Remuneration to Key Managerial Personnel and Senior 

Management: 

o The remuneration to Key Managerial Personnel and Senior 

Management shall consist of fixed pay and incentive pay, in 

compliance with the provisions of the Companies Act, 2013 and 

in accordance with the Company’s policy. 

 

o A committee of the Company constituted for the purpose of 

administering the Employee Stock Options shall determine the 

stock options and other share based payments to be made to 

Key Managerial Personnel and Senior Management. 

 

o The Fixed pay shall include monthly remuneration, employer’s 

contribution to Provident Fund, contribution to pension fund, 

pension scheme etc., as decided from time to time. 

 

o The incentive pay shall be decided based on the balance 

between performance of the Company and performance of the 

Key Managerial Personnel and Senior Management to be 

decided annually or such interval as may be consider 

appropriate. 

4. REVIEW 

 The policy shall be reviewed by the Nomination and Remuneration 

Committee and the Board from time to time as may be necessary.  

 


